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G.L. Bajaj Institute of Technology and Management, Greater Noida

MENTOR AND MENTEE POLICY

The policy for mentorship In the institute is framed with purpose to provide a holistic, proactive

and perceptive support to all students, The system is based on the student’s strength and need

<0 that even the non achievers can succeed. This includes academic and behavioral support to

all students,

The academic support provided to the students;

X

Starting from the 1" Year, each student is mentored by a faculty member who provides
academic support to Individual student.

Each mentor can have maximum 25 students in a particular semester, this help to
monitar the student’s progress continuously and the same is infermed time to time to
their parents too.

They serve as the cancourse between the student and Institution and provide necessary
counseling to the students far their problems related to academics, behavioral, societal
and personal.

The interaction with the student is maintained in a record book along with the action
taken by them for the problems students mentioned during the studies. These records
are maintained at the department level till his course of study.

To further support every mentors are alse headed by the class coordinator, then by
head of department and finally by Dean Student welfare (DSW).

The other problems of the students are addressed through different policies such as

weak student’s policy, anti-ragging policy, Bright Student policy
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Assessment during I” Semester

Mentor's Name:
Subjects Studying:

5

Cubject [Code & Mame
Mo, ubject [Loces arme)

Marks Obtained
{151 Sessional)
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(2rd Sescional)
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-Attendance Record:
1. After 1st Month

N.B.: Mark “A” if absent, mark "D If detained

4. After 2nd Month

3. Afer 3rd Month
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Remarks by Dean 1st Year



Assessment during I1™ Semester

Mentors Mame:
Subjects Studying:
& Marks Dbizined Marks Dbtained Marks Dbtained
e Subject {Code & Name) (15t Sesslonal) | (2nd Sessionaf) (Ird Secsional)
N.B.: Mark "" if absent, mark *D" if detair
1. After 15t Month = .tﬁ'un'l - to }
2. After 2nd Month - ffttom_ 1o )
3. After 3rd Month . o Afrom 1o !
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Performance in 2 se
1. Cumulative score :ﬁ'd

4. Involvement in indiscipline (Mention if any)
T
8

5. Remarks by coordinator/teacher/mentor (Excellent, V.Good, Good and Poor)

Subject
Remarks

E'Ieﬂl-n:l'ler's
Accommodation: Hosteller/Day-scholar
Remarks by Dean 1st Year




Assessment during |1l Semester
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i
4. Invelvement in indiscipline {(Mention if any)
.
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5. Remarks by coordinator/teacher/mentor {Exullent,‘u’Ennd Good and Poor)
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e

Remarks I |
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Accommodation: Hosteller/Day-scholar
Remarks by Head of the Department




Assessment during |V" Semester

Mentor's Name:
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5
Mo
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Sublect
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Accommodation: Hosteller/Day-scholar
Remarks by Head of the Department




Assessment during V' Semester
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Performance in 5" semester
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4. Involvermnent in indiscipline (Mentian if any)
i
5. Remarks by coordinator,teacher/mentor {E;:el{ent,vﬁnnd Good and Poor)

Subject il

Remarks

Teacher's
T

Accommadation: Hosteller/Day-scholar
Remarks by Head of the Department




Mentor's Name:
Subjects Studying:

Assessment during VI" Semester

5
]

Subject (Code & Name)

Marks Dbtained
{15t Sessional)

Marks Obtained
{2nd Sessional)

Marlks Obtained
{%re Sessional)

H-an.: H‘I‘k"ﬁ“if’b’m mali’ﬂ'ﬁ .-: r.l = ll : :1__..

Attendance Record:
1. After 15t Month
2, After 2nd Manth
5. After 3rd Month
4. Ovesall atterdance in the g2

Performance in 6* ﬂmmer .

1. Cumulative score card

5§ 848

4. Involvement in indiscipline {Mention if any)
Is
fi.

5. Remarks by coordinator/teacher/mentor (Excellent, V.Good, Good and Poor)

Subject

Remarks

achers
ol

Accommodation: Hosteller/Day-scholar
Remarks by Head of the Department




Mentors Name:
Subjects Studying:

Assessment during VII™ Semester

5

Mo Subject {Code & Hame)

Merks Ootained |

{1 =t Sessional)

Marks Obtained
f2nd Sessional)
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M.B.: Mark'A“Habsmt.mﬂ"ﬂ"Hd
Attendance Record: I
1. AHer 1st Month
2. After 2nd Month 3
3. After 3rd Month Pt -
4. Overall attendance In the semes *Er‘ﬁu.
Performance in 7" semester: #*".
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Percentage
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4. Involvement in indiscipline (Mention if any)
i
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5. Remarks by coordinator/teacher/mentor (Excellent, V.Good, Good and Poor)
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Accommodation: Hosteller/Day-scholar
Flacement status and Company ;
Remarks by Head of the Department




Assessment during VIII™ Semester
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Mo, Sublect {Cade & Nermi) (1st Sessional) {2nd Sessional) [Erd Sessianal)

N.B.: Mark “W" if absent, mark “D" if detained
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1. After 1st Month tfram to )
2. After 2nd Month {from_ i )
3. After 3rd Month 4 {from ta )
4. Owerall attendance In the semestar {from to }

Performance in 8" semester;
1. Cumulative score card
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i
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GATE Enrollment Nao. Score/Rank :
Remarks by Head of the Department
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PDP Assessment Sheet | (SESSION ... e}
Attendance in PDP Classes LW,

[ Attendance o

5 Mo, Leme
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Performance in PDP assessment (Aptitude/Technical/English/Others Tests)
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PROGRAM OUTCOMES{POs)

Engineering Gradoates will be abla to:

L

1.

11.

12,

Engineering knowledge: Apply the knowledge of mathematics, science, enginearing fundamentals, and an
enginesring specialization to the solution of complex engineering problems,

Problem analysks: Identily, formulabe, review resesrch literature, and analyze complex  engineering
preblems reaching substantiated conclusions using first principles of mathematics, natural sciences, and
angneEring ScichRoes,

Design/development of solutions: Design solutions fof complex engineering proflems  and assan
gystem components or processes that meet the specified needs with appropriate conslderation for the pablic
health and safeby, and the cultural, sodetal, and environmental cansiderations.,

Conduct investigations of complex problems: Use research-based knowledge gn research mettods
induding design of experiments, analysts and interpretation of data, and synthesis of the information b
provide valid conclusions. .

Modern tool usage: Create, sejeck, and applyr appmprnafe md-m-qu.tﬂ FESOUTCES, and modern engineering
and IT tools including prediction and nmﬂallng{:u mmﬁmmﬁglrﬂﬂng*&m'-rltlﬁ with an understanding of the
lIimitations.

The engineer and :u:im Lﬁppﬁ'r.ﬂ_asumm informed by ﬁhE lﬂﬁl‘ltﬁﬂ‘tl.lai knowiadge 1o assess socleal,
heaith, safaby, legal and rulbural issies and the mnsequmt*respnmihlitﬂ relevant to the professional
Engineering prackice,

LS

Environment and nunm}mhllltr. Llru:lmztaﬁu trle !mpal‘.‘l: u-f the . FHTITEEIDHEIF engineering solutiens In
socketal and envirsnmental contexis, end demonstrate the Hnm&dﬁu‘:ﬂ and need for sustanable
deve|opment,

Ethics: Apply ethical principles am:l r:mnrnrtb:r p:mfgsmunal :'I:'m:::s angd responsibilicles and nomms of the
enginearing practce.

:Inﬂmdual and team wnru. Funv:uun :ﬁq;;l-mqlf g2 an Indhﬂﬁunl anrd BE 3 murnl:tur ur I=nd=r in diverse

taamﬁgéndn_ﬁMhdlstipllnw ssumngﬁ ; P ...,
'P." _-up'l. '—'\. .;":-

C-l:rtmu n ﬂh,ﬁn,e- Eq!'nmyl;nlcata affectivaly on comphex mguneenng ;:Huil;las* wﬁﬁr;h# -qgrgﬁﬁmﬂng
cﬂmmjﬁﬁ"[ﬂrﬁ Eﬂ;&g}i ellarge, such as, bPJﬂ:E ahjetdmmpr‘::ht'i::! and wriks EIE‘I _'A'?D]'-E- and desigr
ducumEl‘uatrui“i,, Hl'ﬁ::lj-ip pre.santanunﬁ,and giveand recelve de‘ur’lghil:wg‘r.u:'i‘{' e

- '- o
Projoct m;-nagnmnnl: and lﬁnunm. Damensirate h-nwledg apid undatmandlnu of thE engineering and
management principles and apply these £ one's swn work, B2 a member and inader in & team, to manage
prﬂ-_‘it:l;jt& and jn multl-ﬁlﬁﬂ[pll nary erwironments,

Life-long learning! Recagnize the nmad for, and have the preparation and ability bo #ngage in Independant
and life-ferg leaming in the broadest context of bechnadkegical change.



- VISION qﬂFﬁEJﬂS’H‘EUTE_,, “y

To be an institute of reputE providing professionally competent and sumally sensitive
engineers.

» Toequipwith the latest tammlogestu be glnh.-alry mmpﬂhlwa professionals.

= To inculcate gualties of leadership, professionalism, corporate understanding and
execulive competence.

» Toimbibe and enhance human values, ethics and morals in our students.

AR
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